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Gender Transformation: An Innovative Male- Engagement Model

Gender transformation: refers to efforts to change gender and social norms to address
inequalities in power and privilege between persons of different genders, in order to free all
people from harmful and destructive norms. These norms include gender roles, expectations,
stereotypes, and harmful attitudes, customs, and practices, including gender-based violence
(MenEngage Alliance, 2017).
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= Men and boys have their own distinict health needs and vulnerabilities and
engaging men can benefit everyone -including women and girls.

» Inequalities in social values, power and opportunities of men and women have
provided men with many advantages while at the same time men can
disproportionately affected by many health challenges.

=  Most reproductive health program fail to address the influence men have on their
own health and women health

Significant changes in gender and social inclusion

= The approach engages men in more constructive ways, potentially as clients, as
partners, and as supportive influences in the lives of women.
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Innovative Male engagement practice

Key Achievements

= MSD adopted and practiced the Innovative Male Engagement Approach to address
Gender inequality reflected in FP/MNCH and Gender Based violence

= MSD adopted “5R framework for decent care work™: Recognize, reduce, and
redistribute unpaid care work, and reward and represent paid care work

= MSD in partnership with stakeholders contributed to tackle deeper FP/MNCH
health issues and gender inequality by addressing stereotypes through an
integrated and separated intervention

= MSD contributed to Change in Knowledge Attitude and practice (KAP), in North
Wollo and Wag Himra zone.

= MSD worked on the three basic pillars to address gender inequality, at the
individuals, Structure and relationship level




